
Initiative Eligibility Program overview 

Pandemic 

Unemployment 

Assistance (PUA) 

See UIPL No. 16-02 

(April 5, 2020). 

Eligible 

• Individual is unemployed, partially

unemployed, or unable to work and self-

certifies that the reason is related to

COVID-19

• Individual is ineligible to receive regular UC

and extended benefits

Not eligible 

• Individual is entitled to UC benefits under

state or federal law

• Individual may telework

• Individual receives paid leave

• Up to 39 weeks of UC benefits

• Benefits available through December

31, 2020

• Additional $600/week through July 31,

2020

• Adopts regulations implementing

Disaster Unemployment Assistance

(DUA)

• Weekly benefit amount (WBA) is equal

to the WBA under state UC law subject

to minimum benefit under DUA

See UIPL No. 11-20 (March 19, 2020). 

Federal Pandemic 

Unemployment 

Compensation 

(FPUC) 

See UIPL No. 15-20 

(April 4, 2020). 

Eligible 

• Individual is currently eligible for UI under

state and federal law

• Payable to individuals receiving UC benefits

under PUA, PEUC, short-time compensation

(STC), and disaster unemployment

assistance (DUA)

Not eligible 

• Individual quits work without good cause to

obtain additional benefits

• Additional $600/week through July 31,

2020

Pandemic 

Emergency 

Unemployment 

Compensation 

(PEUC) 

See UIPL No. 17-20 

(April 10, 2020). 

Eligible 

• Individual has exhausted all rights to

regular compensation under state law or

under federal law and are ineligible for

PUA

• Individual is able to work, available to

work, and actively seeking work

Not eligible 

• Individual is entitled to UC benefits under

state or federal law

• Extends UC benefits by up to 13

additional weeks

• Applies through December 31, 2020.

• Provides for additional $600/week

through July 31, 2020

• States must be flexible with respect to

“actively seeking work” requirement to

account for COVID-19-related

challenges.

(Note, the programs above are subject to a federal-state agreement between the state and DOL. All states have 
executed agreements under the FPUC; however, a consolidated list of which states have entered into such 
agreements under PUA and PEUC does not yet exist. It is up to employers to keep track of developments happening 
in their state to determine whether the state will be providing the additional federal unemployment benefits for their 
employees.)

https://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=4628
https://wdr.doleta.gov/directives/attach/UIPL/UIPL_11-20.pdf
https://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=9297
https://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=8452

