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IRS Issues Interim Guidance on 2005 and 2006 Reporting
and Withholding Requirements Under Section 409A

by John J. Battaglia and Michael G. DeRose

The Intemal Revenue Service (“IRS”) has issued Notice 2006-100, which provides
interim guidance to employers and payors on their reporting and wage withholding
requirements for calendar years 2005 and 2006 with respect to deferred compensa-
tion and amounts includible in gross income under section 409A of the Internal
Revenue Code (the “Code”). The Notice supersedes IRS Notice 2005-94, which
waived employers’ and payors’ reporting requirements for 2005 annual deferrals that
are subject to section 409A. Notice 2006-100 extends that waiver through calendar
year 2006 for deferrals that comply with section 409A, but requires reporting of
amounts includable in income due to violations of section 409A that occurred in
2005 or 2006, and withholding on 2006 includable amounts.

No Need to Report 2005 or 2006 Deferrals That Are Section 409A Compliant

Notice 2005-1,which was issued in December 2004, had provided that an employer should report annual
deferrals under a nonqualified deferred compensation plan in box 12 of Form W-2 using Code Y. For non-
employees, Notice 2005-1 provided that payors should report such deferrals in box 15a of Form 1099-
MISC. Notice 2005-94, which was issued in December, 2005, had waived the employers’ and payors’
reporting requirements for 2005 annual deferrals because the IRS had yet to provide guidance on how to
calculate the deferred amounts that needed to be reported.

As the IRS still has not provided such guidance, Notice 2006-100 extends the waiver of the employers’ and
payors’ reporting requirements with respect to section 409A-compliant deferrals through calendar year
20086, thus making the reporting of such deferrals on Form W-2 or 1099-MISC optional for both 2005 and
2006.
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Reporting is Required for Amounts Includable in Income under Section 409A for 2005 or 2006

Generally, if a deferred compensation plan violates the requirements of section 409A during a calendar year,
all vested amounts under the plan (and all other plans of the same type that must be aggregated with the
plan) become immediately includable in taxable income and subject to a 20% tax penalty (plus interest),
whether or not such amounts have been actually or constructively received. Notice 2005-94 suspended
employers’ and payors’ reporting and withholding requirements for such includable amounts resulting from
violations of section 409A that occurred in 2005.

Notice 2006-100 now requires reporting of amounts includable in gross income due to violations of section
409A that occurred in either 2005 or 2006.

Calculation of Includable Amounts. Notice 2006-100 provides guidance on determining the amount of
deferred compensation that must be included in gross income due to violations of section 409A and clarifies
that only amounts that are subject to section 409A are includable. Thus, grandfathered amounts are not
taken into account. Generally, the amount that must be included in gross income due to a section 409A vio-
lation is the sum of the amount actually or constructively received during the applicable calendar year plus
any vested amounts that remain deferred as of December 31 of such year, less any grandfathered amounts.

The method for determining the amount that remains deferred as of December 31 varies depending on
whether the plan involved is an account balance plan, a non-account balance plan, a stock right or other
deferred amount, as follows:

« Account Balance Plans. The amount remaining deferred is generally the vested account balance as of
December 31.

« Non-Account Balance Plans. Where the amount is “reasonably ascertainable” within the meaning of the
FICA tax rules, the amount remaining deferred is the present value of all future payments to which the
employee has obtained a legally binding right as of December 31, 2006.

« Stock Rights Covered by Section 409A. The amount remaining deferred is the amount that the holder
would be required to include in income if the stock right were immediately exercisable and exercised on
December 31. Thus, the amount that remains deferred for an outstanding stock right will generally equal
the spread on the stock right as of December 31.

« Other Deferred Amounts. For deferred amounts not otherwise addressed in Notice 2006-100, the
amount deferred as of December 31 must be determined under a reasonable, good faith application of a
reasonable, good faith method.

Note: Applying the plan aggregation rules of Notice 2005-1 and the proposed regulations under
section 409A, a section 409A violation in one type of plan or arrangement would cause amounts
deferred under all other plans or arrangements of the same type to be included in income. Thus, for
example, if an employee participants in more than one account balance plan maintained by the
same employer and, during 2006, a violation of section 409A with respect to that employee occurs
in one such plan, but not the others, the employee’s entire aggregate vested account balance
(excluding grandfathered amounts) as of December 31, 2006 under all such plans, including the
compliant plans, must be included in income for 2006.
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Reporting 2006 Includable Amounts. For 2006, an employer must report amounts includible in gross
income under section 409A as wages paid on line 2 of Form 941 and in box 1 of Form W-2. An employer
must also report such amounts as section 409A income in box 12 of Form W-2 using Code Z. For non-
employees, any amount that is includible in gross income under § 409A that is not treated as wages under §
3401(a) must be reported in box 7 of Form 1099-MISC.

Reporting 2005 Includable Amounts. According to Notice 2006-100, employers and payors who relied on
Notice 2005-94 and did not report section 409A income in 2005 must now file original or corrected informa-
tion returns and furnish original or corrected payee statements (Form W-2 or 1099-MISC, as applicable) for
2005 reporting any previously unreported amounts includable in income under section 409A for 2005 in the
same manner that 2006 amounts are reported. Failure to file the 2005 information returns and furnish the
2005 payee statements by the applicable 2006 deadlines may result in penalties under Code sections 6721
and 6722.

Withholding is Required on 2006 Section 409A Income Only

Employers must withhold income tax on section 409A amounts includable in gross income for 2006, but not
on the tax penalties or interest related to such amounts. Gross income includible under section 409A will be
deemed supplemental wages for purposes of determining the amount of income tax required to be withheld
if the employee has received other regular wages from the employer during the calendar year.

Section 409A amounts that are actually or constructively received during 2006 are considered paid on the
date received for purposes of withholding, depositing, and reporting requirements under Code section
3401(a). Section 409A amounts that are includible in gross income in 2006 but are neither actually nor con-
structively received during 2006 are treated as paid on December 31, 2006.

No withholding is required on previously unreported 2005 section 409A income that is reported in accor-
dance with Notice 2006-100.

Relief for Failures to Timely Withhold. Notice 2006-100 also describes two corrections that can be used
by employers who do not withhold on 2006 section 409A income by December 31, 2006, or who withhold
less than the required amount. Each correction relieves the employer from penalties for failure to timely
deposit 2006 taxes, provided that the under-withheld amounts are deposited no later than January 31,
2007.

Service Provider Requirements with Respect to Section 409A Includible Amounts

Notice 2006-100 requires service providers to report as income and pay any taxes due on amounts includ-
ible in gross income under section 409A for calendar year 2006. For amounts that were includable in 2005,
but were not reported and paid, the service provider must file an amended return and pay any taxes due on
such amounts. In order to avoid penalties, amended returns for 2005 must be filed and the additional taxes
must be paid, by the due date of the service provider’s 2006 return.

If you have any questions, or if you need assistance in complying with the reporting and holding require-
ments described in this Alert, please contact your regular Pillsbury contact or any member of our Executive
Compensation and Benefits group.
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For further information, please contact:

New York

Susan P. Serota (Pio)
+1.212.858.1125
susan.serota@pillsburylaw.com

John J. Battaglia (Pie)
+1.212.858.1738
john.battaglia@pillsburylaw.com

Lynne A. Lacoursiere (bio)
+1.212.858.1543
lynne.lacoursiere@pillsburylaw.com

Northern Virginia

Howard L. Clemons (kie)
+1.708.770.7997
howard.clemons@pillsburylaw.com

Richard J. Chao (Pie)
+1.703.770.7914
richard.chao@pillsburylaw.com

San Diego — North County
Jan H. Webster (bio)
+1.858.509.4012
jan.webster@pillsburylaw.com

Lori Partrick (0io)
+1.858.509.4087
lori.partrick@pillsburylaw.com

San Francisco

Christine L. Richardson (Pio)
+1.415.983.1826
crichardson@pillsburylaw.com

Jennifer Dack Brooks (kio)
+1.415.983.1547
jennifer.brooks@pillsburylaw.com

Silicon Valley

Cindy V. Schlaefer (bio)
+1.650.2383.4023
cindy.schlaefer@pillsburylaw.com

Peter J. Hunt (bie)
+1.212.858.1139
peter.hunt@pillsburylaw.com

Mark C. Jones (kie)
+1.212.858.1738
mark.jones@pillsburylaw.com

Michael G. DeRose
+1.212.858.1207
michael.derose@pillsburylaw.com

Keith R. Kost (ki°)
+1.708.770.7799
keith.kost@pillsburylaw.com

Daniel N. Riesenberg (o)
+1.858.847.4130
daniel.riesenberg@pillsburylaw.com

Kenneth E. Bonus (ki)
+1.858.847.4206
kenneth.bonus@pillsburylaw.com

Glenn J. Borromeo (Pie)
+1.415.983.1733
gborromeo@pillsburylaw.com

Julie Yoon (kie)
+1.650.233.4068
julie.yoon@pillsburylaw.com
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Washington, DC

Kurt L. P. Lawson (bio)
+1.202.663.8152
kurt.lawso@pillsburylaw.com

This material is not intended to constitute a complete analysis of all tax considerations. Internal Revenue Service regulations
generally provide that, for the purpose of avoiding United States federal tax penalties, a taxpayer may rely only on formal written
opinions meeting specific regulatory requirements. This material does not meet those requirements. Accordingly, this material was
not intended or written to be used, and a taxpayer cannot use it, for the purpose of avoiding United States federal or other tax
penalties or of promoting, marketing or recommending to another party any tax-related matters.

This publication is issued periodically to keep Pillsbury Winthrop Shaw Pittman LLP clients and other interested parties
informed of current legal developments that may affect or otherwise be of interest to them. The comments contained herein
do not constitute legal opinion and should not be regarded as a substitute for legal advice.

© 2006 Pillsbury Winthrop Shaw Pittman LLP. All Rights Reserved.

Vol. 1100, No. 1127 Pillsbury Winthrop Shaw Pittman LLP | 5



http://www.pillsburylaw.com/kurt.lawson
mailto:kurt.lawson@pillsburylaw.com


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /AgencyFB-Bold
    /AgencyFB-Reg
    /Algerian
    /Arial-Black
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialUnicodeMS
    /BaskOldFace
    /Bauhaus93
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BlackadderITC-Regular
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolSeven
    /BradleyHandITC
    /BritannicBold
    /Broadway
    /BrushScriptMT
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Castellar
    /Centaur
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /Chiller-Regular
    /Code39SlimTT-Regular
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /CooperBlack
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /CurlzMT
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /FelixTitlingMT
    /FootlightMTLight
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /Garamond
    /Garamond-Bold
    /Garamond-Italic
    /Gautami
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Gigi-Regular
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /GloucesterMT-ExtraCondensed
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /HelveticaNeueLT-Black
    /HelveticaNeueLT-BlackCond
    /HelveticaNeueLT-BlackCondObl
    /HelveticaNeueLT-BlackExt
    /HelveticaNeueLT-BlackExtObl
    /HelveticaNeueLT-BlackItalic
    /HelveticaNeueLT-Bold
    /HelveticaNeueLT-BoldCond
    /HelveticaNeueLT-BoldCondObl
    /HelveticaNeueLT-BoldExt
    /HelveticaNeueLT-BoldExtObl
    /HelveticaNeueLT-BoldItalic
    /HelveticaNeueLT-BoldOutline
    /HelveticaNeueLT-Condensed
    /HelveticaNeueLT-CondensedObl
    /HelveticaNeueLT-ExtBlackCond
    /HelveticaNeueLT-ExtBlackCondObl
    /HelveticaNeueLT-Extended
    /HelveticaNeueLT-ExtendedObl
    /HelveticaNeueLT-Heavy
    /HelveticaNeueLT-HeavyCond
    /HelveticaNeueLT-HeavyCondObl
    /HelveticaNeueLT-HeavyExt
    /HelveticaNeueLT-HeavyExtObl
    /HelveticaNeueLT-HeavyItalic
    /HelveticaNeueLT-Italic
    /HelveticaNeueLT-Light
    /HelveticaNeueLT-LightCond
    /HelveticaNeueLT-LightCondObl
    /HelveticaNeueLT-LightExt
    /HelveticaNeueLT-LightExtObl
    /HelveticaNeueLT-LightItalic
    /HelveticaNeueLT-Medium
    /HelveticaNeueLT-MediumCond
    /HelveticaNeueLT-MediumCondObl
    /HelveticaNeueLT-MediumExt
    /HelveticaNeueLT-MediumExtObl
    /HelveticaNeueLT-MediumItalic
    /HelveticaNeueLT-Roman
    /HelveticaNeueLT-Thin
    /HelveticaNeueLT-ThinCond
    /HelveticaNeueLT-ThinCondObl
    /HelveticaNeueLT-ThinExt
    /HelveticaNeueLT-ThinExtObl
    /HelveticaNeueLT-ThinItalic
    /HelveticaNeueLT-UltraLigCond
    /HelveticaNeueLT-UltraLigCondObl
    /HelveticaNeueLT-UltraLigExt
    /HelveticaNeueLT-UltraLigExtObl
    /HelveticaNeueLT-UltraLight
    /HelveticaNeueLT-UltraLightItal
    /HighTowerText-Italic
    /HighTowerText-Reg
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /Jokerman-Regular
    /JuiceITC-Regular
    /Kartika
    /KristenITC-Regular
    /KunstlerScript
    /Latha
    /LatinWide
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /MaiandraGD-Regular
    /Mangal-Regular
    /MaturaMTScriptCapitals
    /MetaBlack-Caps
    /MetaBlack-Roman
    /MetaBold-Caps
    /MetaBold-Roman
    /MetaBook-Caps
    /MetaBook-Roman
    /MetaMedium-Roman
    /MetaNormal-ItalicCaps
    /MetaNormal-Roman
    /MicrosoftSansSerif
    /Mistral
    /Modern-Regular
    /MonotypeCorsiva
    /MSOutlook
    /MSReferenceSansSerif
    /MSReferenceSpecialty
    /MVBoli
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /OCRAExtended
    /OldEnglishTextMT
    /Onyx
    /OratorBT-TenPitch
    /PalaceScriptMT
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /Playbill
    /PoorRichard-Regular
    /Pristina-Regular
    /Raavi
    /RageItalic
    /Ravie
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /ScriptMTBold
    /ShowcardGothic-Reg
    /Shruti
    /SnapITC-Regular
    /Stencil
    /Sylfaen
    /SymbolMT
    /Tahoma
    /Tahoma-Bold
    /TempusSansITC
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga-Regular
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /VinerHandITC
    /Vivaldii
    /VladimirScript
    /Vrinda
    /Webdings
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




